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Chair Letters: 

Hello delegates, 

I am a 12th grader at Atid Lod High School for Excellence and Scientific Leadership in the 

Community. 

In school, my favorite subject is Arabic, and I am considering taking up Middle East and 

international relations studies. Outside of school, I enjoy playing the guitar and the 

piano. 

As many members of our ATIDLOD Debate & MUN Club, I naturally came to MUN from 

debate, and I still consider debate as the most important persuasive and argumentative tool. I 

have been debating since the sixth grade and have been coaching juniors for two years already. 

Also, my peers and I teach debate in Hebrew to our 9 th graders voluntarily. It will be my 4th 

year of being on the Worlds Team Israel and my 4th MUN Conference (TIMEMUN 17&18 and 

ATIDMUN 2018 as a chair).  

Last Year, at the open European Debating Championship in Germany, Team Israel won, 

bringing a lot of pride to Israel; which was followed by our school team at Sia’h vaSig Hebrew 

Debating National competition. 

If you have any questions, please email me or my co-chairs. 

See you all at the conference. 

Yours, Omer omerzil01@gmail.com  

  

mailto:omerzil01@gmail.com
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Dear Delegates, 

My name is Rotem Kalal and I am a high school graduate. I graduated from Atid Lod High 

School for the Sciences where I majored in physics and computer programming. 

In my free time I participate in a debating team, a team with which I have had the privilege of 

traveling to compete in Prague, where we reached the quarter-finals. As well as studying debate 

myself, I also enjoy teaching it to younger children. Watching my students improve their English, 

self-esteem, and speeches satisfies me to no end. 

In addition to debating, I also participated in four Model UN conferences. I have a great interest 

in politics and current affairs; therefore, MUN was a wonderful experience for me. The highlight 

of my MUN experience was traveling to Baku (Azerbaijan) to participate in the BAKUIMUN 

conference. 

My other hobbies include acting, I was a part of a special drama group throughout high school. 

In our group, we wrote original plays about the lives of teenagers and different challenges that 

teenagers face. We then performed them voluntarily around Israel. I loved being a part of this 

group because it was not all just about having fun in a drama group, but also about doing 

something important and giving to others. 

One of the most important experiences of my life was my move to the United States at the age 

of 12. At first, it was very difficult for me to leave my friends and what was familiar, and move to 

a new continent for two years. When I got there, many of my worries fade away, I made many 

new friends and learned the English language. Living in a different country for two years 

exposed me not only to a new language, but also to new cultures, lifestyles, and ideas. 

Another highlight of my public speaking “career” was participating in an Advocacy Tour 

England and Wales on behalf of Sia’h Va Sig and “Friends of Israel”, where my peers and I 

represented ourselves, Israeli youth, and our country of Israel. 

Although I do not know what my future career will be, I know that in the future I will travel the 

world. I love traveling abroad, experiencing new cultures. I also love hiking 

and spent a great deal of my youth hiking in Israel. As such, I am looking 

forward to hike around the world and see beautiful views I haven’t seen yet. 

I am sure we will have a meaningful experience, and you are free to ask any 

questions while preparing for the conference. 

Rotem Kalal:  Phone -052-5393270 | email- rotemk50@gmail.com  

mailto:rotemk50@gmail.com
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Introduction to the Committee: 

The United Nations General Assembly Third Committee, also known as the Social, 

Humanitarian, and Cultural Committee or (SOCHUM) is a forum for the UN Member States to 

discuss social, humanitarian, and cultural issues, especially those related to human rights. The 

advancement of women’s rights, the protection of children, issues related to indigenous affairs, 

the treatment of refugees and economic migrants, the promotion of fundamental freedoms 

through the elimination of racism and racial discrimination, and the right to self-determination 

are just a few issues on its agenda. The Committee also addresses important social development 

questions, such as issues related to youth, persons with disabilities, criminal justice, and control 

over the international drug epidemic. A General Assembly Committee, the committee meets for 

sessions once a year and includes all UN Member States. 

Our committee sessions will address two issues:  

Topic A - The rights of migrant workers and members of their families. 

Topic B - Updating the International Covenant on Economic, Social and Cultural Rights (the 

ICESCR). 
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Topic A: The Rights of Migrant Workers and 

Members of their Families 

Background to the Issue: 

Definitions 

There is no internationally accepted statistical definition of labour migration. However, the main 

actors in labour migration are migrant workers, which the International Labour Organization 

(ILO) defines as “... all international migrants who are currently employed or unemployed and 

seeking employment in their present country of residence”. The international migrants 

mentioned here are defined as “any person who changes his or her country of residence”. The 

UN Statistics Division further states that “... their dependents [i.e, their families], if admitted, are 

also included in this category”, which means that the same rights apply to families of migrant 

workers as well.  

 

History of the Topic 

Throughout history, humans have migrated or moved to another area in search of better living 

conditions, working conditions, or security; a migrant worker is a person who goes to another 

country in search of employment, usually hoping to find better conditions or better pay in order 

to support a family back home.  

Globalization and modernization have had a major effect on the world of migrant workers: not 

only are people better informed about new business opportunities across the globe, they are also 

able to migrate with their families with relative simplicity through the use of modern 

transportation methods. This increase in migration has made it an issue which affects nearly 

every country on this planet, as people either emigrate from or immigrate to almost any country.  

While there are definite economic benefits in migration in general, migration can also produce 

problems. Countries whose populations are emigrating, or leaving it, can suffer from under-

population and economic failure; countries to which people are immigrating, or entering it, can 

suffer from overpopulation, crowding, and unemployment. In these situations, human rights of 

migrant workers can be difficult to uphold, with migrant workers often being forced to work and 

live in illegal conditions in order to survive, often simply because there are no resources 

available. 



ATIDMUN 2019  SOCHUM 

6 
 

The International Convention on the Protection of the Rights of All Migrant Workers and 

Members of Their Families, the primary international document regarding migrant workers and 

their rights, was adopted by the UN in 1990 and came into force in 2003. The content of this 

Convention addresses, among others, the following issues: 

Right to Life - every migrant has the right to live. 

Right of Equity and Non-Discrimination – no migrant should be discriminated against, in 

comparison with the citizens of the host country. 

The Right to Protection against Arbitrary Arrest and Detention - a migrant cannot be 

arrested only because he is a migrant. 

All of the above (and others not mentioned here) must be granted also to the migrant’s family. 

Current Situation: 

As of October 2018, the following 54 states have ratified the Convention on the Protection of 

the Rights of All Migrant Workers and Members of Their Families: Albania, Argentina, Algeria, 

Azerbaijan, Bangladesh, Belize, Bolivia, Benin, Bosnia and Herzegovina, Burkina Faso, Cape 

Verde, Chile, Colombia, Congo-Brazzaville, East Timor, Ecuador, Egypt, El Salvador, Gambia, 

Ghana, Guatemala, Guyana, Guinea, Guinea-Bissau, Honduras, Indonesia, Jamaica, Kyrgyzstan, 

Lesotho, Libya, Madagascar, Mali, Mauritania, Mexico, Morocco, Mozambique, Nicaragua, 

Niger, Nigeria, Paraguay, Peru, Philippines, Rwanda, Sao Tome and Principe, Senegal, Seychelles, 

Sri Lanka, Saint Vincent and the Grenadines, Syria, Tajikistan, Turkey, Uganda, Uruguay, and 

Venezuela. 

In addition, several countries have signed the Convention but have yet to ratify it, meaning that 

they have expressed the intention of adhering to the Convention but are not yet bound to it by 

international law. These countries are: Armenia, Benin, Cambodia, Cameroon, Chad, Comoros, 

Gabon, Haiti, Liberia, Palau, Serbia and Montenegro (now applies separately to Serbia and 

Montenegro), Sierra Leone, and Togo. 

Thus far, countries that have ratified the Convention are primarily countries of origin of 

migrants (such as Mexico, Morocco, and the Philippines). For these countries, the Convention is 

an important vehicle to protect their citizens living abroad. In the Philippines, for example, 

ratification of the Convention took place in a context characterized by several cases of Filipino 

workers being mistreated abroad: such cases hurt the Filipino population and prompted the 

ratification of the Convention. However, these countries are also transit and destination 
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countries, and the Convention delineates their responsibility to protect the rights of migrants on 

their territory. No migrant-receiving state in Western Europe or North America has ratified the 

Convention. Other important receiving countries, such as Australia, Arab states of the Persian 

Gulf, India and South Africa have not ratified the Convention either. 

As of now, there are three major flows of migration: 

The flow of migrant workers (alongside refugees) into Europe from the Middle East and Africa. 

The flow of migrant workers from South-East Asia into Arab States, or more specifically the 

Gulf Cooperation Council, such as the UAE and Saudi Arabia. 

The flow of refugees (who are now migrant workers) into the USA and Canada from South 

America. 

Of course there is migration everywhere, all the time, but these are the major trends. 

 

In the EU 

According to the EU Agency for Fundamental Rights, migrant workers in the EU are facing 

severe abuses of their human rights. This situation is made worse by the fact that these migrant 

workers do not report these abuses for fear of losing their jobs or being deported or simply the 

inability to do so because of language or financial barriers. According to studies undertaken in 

Belgium, France, Germany, Italy, the Netherlands, Poland, Portugal and the United Kingdom, 

employers tend to find loopholes in migrant regulations, or simply disregard them altogether, 

knowing that the workers are unlikely to report them. The workers reported abuse such as 

restriction of movement, confiscation of documents, little to no pay, terrible working conditions 

and hours, and threats of personal violence.  

Another phenomenon of migrant employment in the EU is that migrants will enter the EU 

illegally through intermediaries such as gangmasters or recruitment agencies; these agencies 

promise the migrants work, good wages and a place to stay on the other end. However, after 

reaching the EU, they are forced to work in places with terrible conditions, and are paid nothing, 

because the recruitment agency claims that they need to be refunded for the cost of bringing 

them into the EU. They are stuck in this situation for an indefinite amount of time, with no hope 

of escape or no job/wage stability. 
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In the Arab States, or more specifically the Gulf Cooperation Council 

In countries like Saudi Arabia and the UAE, a very large part of the workforce is comprised of 

foreign workers. These are usually construction or domestic cleaner workers from South-East 

Asia (the Philippines, Bangladesh, Thailand, Indonesia, etc.). 

These receiving countries in the Gulf Cooperation Council work on a system of Kafala, or 

sponsorship, in which an employer brings them in, provides for them and arranges everything. 

This means that the sponsoring company effectively owns these migrants, who find it impossible 

to switch companies or quit without being deported. These employing companies can also 

confiscate travel documents, severely restrict movement, and completely control the lives of 

these migrants.  

Some of these countries have officially renounced the Kafala system, but Human Rights Watch 

(HRW) and many others have stated that “slavery-like” conditions will continue, and that 

authorities do little to enforce the new regulations that have promised to guarantee paid sick-

days and the ability to switch employer. In all of the countries of the Golf Cooperation Council 

(GCC), the situation seems dire. In Saudi Arabia, several Asian domestic workers have been 

executed, despite appeals and claims of self-defense. In Qatar, in situations the HRW has 

described as “forced labour”, the visa and sponsor system means that migrant workers cannot 

find accommodation, leave the country, or find another job, get a driver’s license, or open a bank 

account without the sponsor’s permission. In the UAE, female domestic workers have listed 

physical and sexual abuse, lack of appropriate food, accommodation, and medical care, little to 

no pay, no holidays or sick-leave, and more. 

 

Possible Solutions: 

Increased law enforcement 

Most countries have basic migrant protection laws, or have ratified the International Convention 

on the Protection of the Rights of All Migrant Workers and Members of Their Families. But as 

we can see, especially in places such as the GCC, even basic human rights are being completely 

disregarded. The lack of regulation enforcement really is the barrier to employer accountability in 

most areas. Countries must be able to decide if the resources needed to properly enforce is 

worth it. 
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Accessible illegal immigrant support 

When migrants are being abused, they often do not report it for fear of being deported or 

suffering repercussions if their employer finds out. A discreet, secure place to report abuse/find 

shelter and help could improve statistics and provide a way out for trapped migrants. 

 

Improving the conditions at home 

For a long-term solution, one must look at the root cause for migration. By decreasing the 

original number migrants, conditions may improve for existing migrants in the receiving 

countries, and reduce under-population in the originating countries. In order to do that, the 

originating countries must improve job opportunities, safety and security, infrastructure, health 

and more. 

 

Questions to Consider: 

1. Does my country receive or send out migrants? 

2. What is the status of law enforcement in my country? 

3. Has my country ratified the UN Convention on Migrants and Their Families and other 

agreements? 

4. Is my country satisfied with the workforce situation as it stands now? 

 

Suggested Readings: 

• https://www.ohchr.org/EN/ProfessionalInterest/Pages/CMW.aspx 

• https://www.coe.int/en/web/commissioner/thematic-work/migration/-

/asset_publisher/YeRfEkCWz64T/content/ensuring-the-rights-of-migrants-in-the-eu-from-

vulnerability-to-empowerment-address-by-nils-muiznieks-council-of-europe-commissioner-

for-human-rights-?inheritRedirect=true 

• http://www.theadvocatesforhumanrights.org/rights_of_migrants 

• https://www.theguardian.com/world/2019/jul/23/eu-countries-agree-plan-to-handle-

migrants-and-refugees 

• https://www.migrationpolicy.org/programs/data-hub/charts/children-immigrant-families 

https://www.ohchr.org/EN/ProfessionalInterest/Pages/CMW.aspx
https://www.coe.int/en/web/commissioner/thematic-work/migration/-/asset_publisher/YeRfEkCWz64T/content/ensuring-the-rights-of-migrants-in-the-eu-from-vulnerability-to-empowerment-address-by-nils-muiznieks-council-of-europe-commissioner-for-human-rights-?inheritRedirect=true
https://www.coe.int/en/web/commissioner/thematic-work/migration/-/asset_publisher/YeRfEkCWz64T/content/ensuring-the-rights-of-migrants-in-the-eu-from-vulnerability-to-empowerment-address-by-nils-muiznieks-council-of-europe-commissioner-for-human-rights-?inheritRedirect=true
https://www.coe.int/en/web/commissioner/thematic-work/migration/-/asset_publisher/YeRfEkCWz64T/content/ensuring-the-rights-of-migrants-in-the-eu-from-vulnerability-to-empowerment-address-by-nils-muiznieks-council-of-europe-commissioner-for-human-rights-?inheritRedirect=true
https://www.coe.int/en/web/commissioner/thematic-work/migration/-/asset_publisher/YeRfEkCWz64T/content/ensuring-the-rights-of-migrants-in-the-eu-from-vulnerability-to-empowerment-address-by-nils-muiznieks-council-of-europe-commissioner-for-human-rights-?inheritRedirect=true
http://www.theadvocatesforhumanrights.org/rights_of_migrants
https://www.theguardian.com/world/2019/jul/23/eu-countries-agree-plan-to-handle-migrants-and-refugees
https://www.theguardian.com/world/2019/jul/23/eu-countries-agree-plan-to-handle-migrants-and-refugees
https://www.migrationpolicy.org/programs/data-hub/charts/children-immigrant-families
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• https://www.ecnmy.org/learn/your-world/globalization/immigration-good-bad/ 

• https://en.wikipedia.org/wiki/Human_migration 

• https://ijrcenter.org/thematic-research-guides/immigration-migrants-rights/ 

• https://www.usnews.com/news/best-countries/articles/2019-06-26/migrant-workers-face-

risk-of-abuse-eu-report-warns 

• https://en.m.wikipedia.org/wiki/Kafala_system 

 

Bibliography: 

• “Kafala System.” Wikipedia, Wikimedia Foundation, 22 Sept. 2019, 

en.m.wikipedia.org/wiki/Kafala_system. 

• “Labour Migration.” Migration Data Portal, migrationdataportal.org/themes/labour-migration. 

• Protecting Migrant Workers from Exploitation in the EU: Workers’ Perspectives. 

fra.europa.eu/sites/default/files/fra_uploads/fra-2019-severe-labour-exploitation-workers-

perspectives_en.pdf. 
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https://www.usnews.com/news/best-countries/articles/2019-06-26/migrant-workers-face-risk-of-abuse-eu-report-warns
https://www.usnews.com/news/best-countries/articles/2019-06-26/migrant-workers-face-risk-of-abuse-eu-report-warns
https://en.m.wikipedia.org/wiki/Kafala_system
en.m.wikipedia.org/wiki/Kafala_system
migrationdataportal.org/themes/labour-migration
fra.europa.eu/sites/default/files/fra_uploads/fra-2019-severe-labour-exploitation-workers-perspectives_en.pdf
fra.europa.eu/sites/default/files/fra_uploads/fra-2019-severe-labour-exploitation-workers-perspectives_en.pdf
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Topic B: Updating the International Covenant on 

Economic, Social and Cultural Rights (ICESCR) 

Background to the Issue: 

The Aftermath of World War II 

The atrocities of the two world wars brought forth the need of an international organ that would 

solidify the status of human rights. The League of Nations was created with this purpose in mind 

in 1920; however, by the onset of the Second World War just 19 years after its creation, the 

League of Nations had already proved itself to being ineffective in maintaining peace and 

security1, and so a different solution was sought after. It is for this reason that in 1942, the 

governments of 26 nations signed the ‘Declaration of the United Nations’, vowing, among other 

things, to: 

“…defend life, liberty, independence and religious freedom, and to preserve human rights and justice in 

their own lands as well as in other lands, and that they are now engaged in a common struggle against 

savage and brutal forces seeking to subjugate the world…”2 

The protection of human rights was solidified within the newly formed United Nations (1945) 

through its principle document, the Charter of the United Nations. The charter mentions the 

duty of the United Nations towards the protection of human rights a number of times, including 

its preamble: 

"…to reaffirm faith in fundamental human rights, in the dignity and worth of the human person, in the 

equal rights of men and women and of nations large and small…" 

Chapter 1: Purposes and Principles; Chapter 4: The General Assembly: 

"…to achieve international co-operation in solving international problems of an economic, social, cultural, 

or humanitarian character, and in promoting and encouraging respect for human rights and for 

fundamental freedoms for all without distinction as to race, sex, language, or religion…" 

And Chapter 9: International Economic and Social Cooperation: 

 
1  “League of Nations.” U.S. Department of State. 
2 “1942: Declaration of The United Nations.” United Nations. 
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"…universal respect for, and observance of, human rights and fundamental freedoms for all without 

distinction as to race, sex, language, or religion…"3 

The charter emphasizes the importance of human rights further by establishing the Economic 

and Social Council (ECOSOC) as one of the six principle organs of the United Nations, stating 

that: 

"…It may make recommendations for the purpose of promoting respect for, and observance of, human rights 

and fundamental freedoms for all..."4 

The protection of human rights, as we could see, was a fundamental issue for the United 

Nations. However, both 'human rights' and 'fundamental freedoms' can have a wide variety of 

definitions; these definitions would become the Universal Declaration of Human Rights. 

International Bill of Human Rights 

Work on the Universal Declaration of Human Rights started in 1946, when the Commission on 

Human Rights created the Universal Declaration of Human Rights Drafting Committee. For this 

purpose, 18 members from different ethnicities and backgrounds were chosen, in order to create 

a document that would be global in scope and international in spirit5. The work was completed 

by 1948, and was unanimously adopted on the third session of the General Assembly. 

The Universal Declaration of Human Rights is declarative in nature, meaning that signing the 

document shows the intent of the country in maintaining its principles; however, if these 

principles are broken by the country, no legal consequence will follow6. This non-legal stature of 

the UDHR led to a call to anchor human rights in international law through legally binding 

documents. 

The result of this was the creation of a covenant, which would include the rights listed in the 

UDHR. However, disagreements arose about the status of negative rights ("the state cannot do 

x") and that of positive rights ("the state must do x"); the differences in opinion led to the 

creation of two separate covenants. The first, the International Covenant on Civil and Political 

Rights, included the negative rights; the second, the International Covenant on Economic, Social 

 
3 “UN Charter (Full Text).” United Nations. 
4 Ibid. 
5 Morsink, Johannes (1999). 
6 “What Is the Universal Declaration of Human Rights?” The Australian Human Rights Commission. 
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and Cultural Rights, included the positive rights7. Together with the UDHR, these two covenants 

form the International Bill of Human Rights. 

The International Covenant on Economic, Social and Cultural Rights 

As was previously stated, the international Covenant on Economic, Social and Political rights 

outlines the positive rights that each nation must allow its citizens to have. Unlike negative rights, 

which stress what a country cannot do to a person, positive rights outline what a country must 

give its people. The covenant clearly states that these rights must be granted with no 

discrimination between "…race, colour, sex, language, religion, political or other opinion, 

national or social origin, property, birth or other status."8 (Article 2). The rights guaranteed by 

the ICESCR are:  

1. Labor Rights: these rights include the Right to Work and be trained to work (Article 6); 

the right to enjoy favorable working conditions, including fair wages for a decent living, 

safe working conditions, reasonable working hours and rest days (Article 7); and the right 

to form unions and strike (Article 8); 

2. Social Security and Insurance (Article 9); 

3. Family Rights: These rights include the right to be married only through the consent of 

both parties, the protection of women during pregnancy and after childbirth and the 

protection of minors from economic and social exploitation (Article 10); 

4. Standard of Living: These rights include the Right to Food and the rights for clothing 

and housing (Article 11); and the Right to Health, which includes the responsibility of a 

country to supply its citizens with health facilities and mental health facilities (Article 12); 

5. Education: These rights include the right to free mandatory education, with secondary 

and higher education being equally available to all (Article 13); and to provide education 

in districts where it does not exist today (Article 14); 

6. The Right to Participate in Society: This includes the right to take part in cultural life 

and to enjoy the benefits of scientific progress (Article 15).9 

 

 
7 Sieghart, Paul (1983). 
8  International Covenant on Economic, Social and Cultural Rights, United Nations General Assembly. 
9  Ibid. 
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Unlike negative rights, which merely state what a country cannot do to a person, positive rights 

require action from the country: it must build schools and universities to provide education, 

must force employers to provide parental leave to employees, must build hospitals for the 

benefit of society and must provide enough food for everyone. As a result, the document opens 

with the following words: 

"… Each State Party to the present Covenant undertakes to take steps, individually and through international 

assistance and co-operation, especially economic and technical, to the maximum of its available 

resources, with a view to achieving progressively the full realization of the rights recognized in the present 

Covenant by all appropriate means, including particularly the adoption of legislative measures…"10 

This means that the UN recognizes that achieving these rights will take time, and the amount of 

time will differ from country to country based on their economic abilities. Therefore, countries 

are measured according to the progress they have made in enabling these rights. This difference 

is significant, and it has affected the way countries have adopted the ICESCR. The mechanism 

by which the UN monitors the progress made by the signatories in adopting these measures is 

outlined in the rest of the document. Every five years, each signatory will submit a report to the 

UN Secretary General, who, with the aid of the Committee on Economic, Social and Cultural 

Rights, will examine the report and give its recommendations to the signatory. 

The optional protocol of the ICESCR (OP-ICESCR), which was unanimously adopted by the 

General assembly in 2008, enables a citizen of a signing country to file a complaint to the 

Committee on Economic, Social and Cultural Rights (CESCR). The committee has the power to 

investigate into the complaint, in order to reveal grave injustices and infringes of Economic, 

Social and Cultural Rights. 11  

Current Situation: 

As of the present day, 169 UN Member States have ratified the ICESCR; four other Member 

States have signed but have not ratified the treaty12; Forty other Member states have ratified the 

Optional Protocol13. This means that the vast majority of the UN Member States (there are 193 

in total) must comply with the rights set forth by the ICESCR.  

Problems arise when enforcement is considered. Nowhere in the Covenant or in the Optional 

Protocol are the penalties for breaking the treaty specified; judicial enforcement is absent 

 
10  Ibid. 
11 “What Is the OP-ICESCR?” ESCR-Net. 
12United Nations (1976). 
13 United Nations (2013). 
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altogether from both treaties. This leaves the enforcement up to the countries themselves, 

creating a system of self-supervision. In some countries, the courts have competence to hold the 

executive branch accountable to the provisions outlined in international treaties; in other 

countries, the courts can only judge according to national legislature, and thus cannot issue a 

verdict that based upon an international treaty. In the latter, signing the treaty might ultimately 

have no effect on governmental action whatsoever.  

Moreover, wording of the rights outlined in the ICESCR is often described as vague and 

opaque14. Terms such as 'fair wages', 'adequate housing' and 'reasonable working hours' can be 

interpreted in many different ways, and thus, some argue, it is not a firm enough legal basis for 

judges to justify decisions on15. It must be noted, however, that while these terms have in no way 

been formalized in international law, most countries have filled these gaps in, and filling gaps in 

legislature is a part of the judiciary in any case16.  

Positive Rights, in general, present a challenge, as it is unclear whether they should be defined as 

rights per se or as privileges17. It is one thing to force a country not to do something (not to 

discriminate, not to detain), forcing them to spend resources is a whole other issue. Can, and 

should, the international community have the power to decide, or even recommend, how 

national resources be purposed within the state? While it is true that the Covenant expresses the 

need for a system of Progressive Realization of the rights - as their implementation takes time - 

and that these steps should be “deliberate, concrete, and targeted as clearly as possible”18, it 

could still be argued that 'progressive realization' in itself makes litigation based on the ICESCR 

impossible, as states could always claim that such actions require time and resources that are not 

yet available.  

This is where you, the delegates, come into play. What actions could be taken to aid the 

implementation of the Covenant? Should they be taken at all? Are all of these rights actually 

rights? It is in your hands. 

May luck forever be on your side. 

 

 
14 High Commissioner for Human Rights. 
15 Ibid 
16 Ibid 
17 Okeowo, Demola (2008). 
18 “Economic, Social and Cultural Rights.” International Justice Resource Center 
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Questions to Consider: 

• Are you a signatory of the ICESCR? Are you a signatory of the optional protocol? 

• Does your country comply with the rights listed in the ICESCR? With which ones? 

• Can the courts in your country rule based on an international treaty that you are a signatory 

to? 

• Does your country believe that some Economic, Social, and Cultural Rights are missing from 

the covenant? 

• Does your country believe that some should be stricken out? If so, which? 

• Should the international community have the power to hold signatories accountable to the 

treaty? If so, how? 

• Are the rights detailed in the ICESCR rights or are they privileges?  

 

Further Reading: 

It is highly recommended to read the International Convention on Economic, Social and 

Cultural Rights. As discussion will, almost inevitably, include specific articles of the document, it 

would be wise to summarize at least parts of it. Difficult terminology, such as 'progressive 

realization', should also be looked up and defined.  
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